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the importance of exchanges for the extension of US 'informal empire' and the maintenance of the
transatlantic alliance during the Cold War.
The Scanlon Plan James G. March 1958
Labor-management Cooperation Brief 1985
Cases in Organization Development Bernard Lubin 1979
Advances in Industrial and Labor Relations David Lewin 2016-06-30 Advances in Industrial and Labor
Relations, Volume 6 presents papers that tackle concerns in industrial and labor relations. The book is
comprised of eight chapters; each chapter reviews a study that discusses issues in industrial and labor
relations. The ﬁrst two chapters discuss the development of models of industrial and labor relations that are
not bound by characteristics, processes, and practices. Chapter 3 compares the innovations in work
organization, compensation, and employee participation in decision-making. Chapter 4 examines the cause
and eﬀects of technological change at the workplace level of analysis. Chapter 5 discusses the eﬀects of
seniority-based layoﬀs on survivors. Chapters 6 and 7 cover the lump-sum payment system. Chapter 8 talks
about the publishing performance of industrial relations academics. The text will be of interest to readers
who are concerned with the development of industrial and labor relations.
Management Fred R. Brown 1967
The New American Workplace Eileen Appelbaum 2018-08-06 Despite formidable obstacles, a small but
growing number of U.S. companies rccognize that today's domestic and international markets require them
to transform their production process. On the basis of more than ten years of survey data and the evidence
of case studies, Eileen Appelbaum and Rosemary Batt analyze the experiences of these companies. Their
ﬁndings reveal two distinct and coherent models of the new American workplace. One is an American version
of team production, which combines the principles of sociotechnical systems with those of quality
engineering and which decentralizes the management of work ﬂow and decision making. The other is an
American version of lean production, which relies more heavily on managerial and technical expertise, and
on centralized coordination and decision making. The authors explain the organizational models from which
high-performance ﬁrms in the United States have borrowed and outline the policies required to promote
more widespread workplace change. They contend that U.S. ﬁrms can, in fact, compete successfully, while
providing their workers with increased job security, livable wages, and enhanced job satisfaction. Certain to
appeal to both union and business leaders, this volume also oﬀers crucial insights to policy makers and to
scholars of the new American workplace.
Evangelical Christian Executives Lewis D. Solomon 2011-12-31 "[In Evangelical Christian Executives,] Dr.
Solomon has captured the essence of an eﬀective and refreshingly diﬀerent approach to business. In telling
the compelling stories of six Christian CEOs, he shows us an alternative to an ethic of greed that has so
tarnished corporate America." --John D. Beckett, CEO and Chairman of R.W. Beckett Corp. Events of recent
years have encouraged a high degree of skepticism and doubt about business institutions and markets. In
the face of widespread cynicism about corporate credibility, business leaders are seeking to restore the trust
and conﬁdence not only of investors, but of employees, customers, suppliers, shareholders, potential
investors, and the public-at-large. In this volume, Lewis D. Solomon focuses on evangelical Christians who
have founded or come to lead six ﬁrms. He explores whether religion oﬀers a constructive way to think about
corporate governance and the tensions between proﬁtability and social responsibility. Solomon ﬁnds that
many Christian executives have a private faith, leading quietly by example. Others want their faith to shine
forth. Solomon focuses on this latter group, dividing them into two categories. The ﬁrst group he identiﬁes as
preachers, who weave visible demonstrations of their faith into the fabric of their businesses. The second are
those who take a more sophisticated approach, based on two biblical principles: stewardship and/or servantleadership. In addition to examining how these leaders of faith have successfully brought their religious
values into their businesses, he assesses the consequences of incorporating their faith and values into their
business organizations, considering proﬁtability, employee and customer satisfaction, legal and
environmental compliance, and charitable giving. Together with these leadership styles and results, Solomon
presents three business models--constant, transformational, and evolving--that enable readers to gain a
further understanding of the six companies. While Solomon shows that it is possible to integrate ﬁnancial
proﬁtability and broader religious goals, he ﬁnds that it is diﬃcult, though not impossible, to maintain a
biblically based leadership style after a ﬁrm goes public or expands. With the growth of evangelical
Christianity in many sectors of American public life, this volume will be of broad interest to business
executives, sociologists, students of religion, and economists. Lewis D. Solomon is Theodore Rinehart
Professor of Business Law at the George Washington University Law School, where he has taught corporate
and tax law for over twenty-ﬁve years. A proliﬁc author on legal, business, public policy, and religious topics,
he has written over ﬁfty books and numerous articles. He is an ordained rabbi and interfaith minister.
From Aristotelian to Reaganomics R. C. S. Trahair 1994 Trahair provides brief historical deﬁnitions for
eponyms and some toponyms from a broad range of social sciences, with each entry including biographical
and bibliographical information.
Perspectives on Labor-management Cooperation 1985
The Scanlon Plan: A Frontier in Labor-Management Co-Operation. Edited by Frederick G. Lesieur
Frederick G. Lesieur (Ed) 1968
Starting a Labor-management Committee in Your Organization National Center for Productivity and Quality of
Working Life 1978
Activist Unionism: Institutional Economics of Solomon Barkin Donald R. Stabile 2016-09-16 First Published in
1994. Routledge is an imprint of Taylor & Francis, an Informa company.
Bulletin of the United States Bureau of Labor Statistics 1913
The Scanlon Plan Proﬁle William Henry Greenwood 1977
Labor-management Productivity Committees in American Industry National Commission on Productivity and
Work Quality 1975
Personnel Literature United States. Oﬃce of Personnel Management. Library 1959
The Scanlon Plan...: a Frontier in Labor-management Cooperation 1964
The Scanlon Plan ... A Frontier in Labor-management Cooperation, Etc. (Edited by Frederick G.
Lesieur.) [By Various Authors.]. Massachusetts Institute of Technology. Industrial Relations Section 1958
Compensation and Organizational Performance Luis R. Gomez-Mejia 2014-12-18 This up-to-date,
research-oriented textbook focuses on the relationship between compensation systems and ﬁrm overall
performance. In contrast to more traditional compensation texts, it provides a strategic perspective to
compensation administration rather than a functional viewpoint. The text emphasizes the role of managerial
pay, its importance, determinants, and impact on organizations. It analyzes recent topics in executive
compensation, such as pay in high technology ﬁrms, managerial risk taking, rewards in family companies,
and the link between compensation and social responsibility and ethical issues, among others. The authors
provide a thorough and comprehensive review of the vast literatures relevant to compensation and revisit
debates grounded in diﬀerent theoretical perspectives. They provide insights from disciplines as diverse as
management, economics, sociology, and psychology, and amplify previous discussions with the latest
empirical ﬁndings on compensation, its dynamics, and its contribution to ﬁrm overall performance.
Managing Employee Performance and Reward John Shields 2015-10-01 Now in its second edition,
Managing Employee Performance and Reward continues to oﬀer comprehensive coverage of employee
performance and reward, presenting the material in a conceptually integrated way. This new edition has
been substantially updated and revised by a team of specialist contributors, and includes: • An increased
focus on employee engagement and the alignment between the organisation's goals and the personal goals
of employees • Expanded coverage of coaching, now a leading-edge performance enhancement practice •
Extensive updates reﬂecting the major changes in employee beneﬁts in recent years, as organisations strive
to attract and retain talent • Updated coverage of executive salaries and incentives in the contemporary
post-GFC environment. This popular text is an indispensable resource for both students and managers alike.
Written for a global readership, the book will continue to have particular appeal to those studying and
practising people management in the Asia-Paciﬁc region.

Management: Concepts and Practice United States. Joint Chiefs of Staﬀ 1967
Organizational Change B. Lubin 2014-03-18 First published in 1984. Routledge is an imprint of Taylor &
Francis, an informa company.
Strategic Discovery Howard Thomas 1998-02-04 Published in association with the Strategic Management
Society, The Wiley Strategic Management Series aims to illustrate the best in global strategic management
for academics, business practitioners and consultants. This book expands the understanding of strategic
opportunities presented by the far reaching developments unfolding in the rapidly changing world economy,
and in particular how they are impacting the North and South American continents. This wide-ranging
collection of papers comprises a rich body of research and experience, spanning academics, business
executives and consultants. Key emphasis is placed on competition and core competence, joint ventures and
strategic alliances, and corporate performance. Writings included in this volume were selected as being
representative of some of the most signiﬁcant issues currently facing business strategists.
Investing in People United States. Department of Labor. Commission on Workforce Quality and Labor
Market Eﬃciency 1989
A Field in Flux Robert B. McKersie 2019-05-15 A Field in Flux chronicles the extraordinary journey of
industrial and labor relations expert Robert McKersie. One of the most important industrial relations scholars
and leaders of our time, McKersie pioneered the study of labor negotiations, helping to formulate the
concepts of distributive and integrative bargaining that have served as analytical tools for understanding the
bargaining process more generally. The book provides a window into McKersie's life and work and its impact
on the evolution of labor and industrial relations. Spanning six decades, the reader learns about the
intersection of labor and the Civil Rights movement, the watershed moment of the Air Traﬃc Controller's
Strike, his relationship with George Schultz, the shift from labor relations to human resource management,
and McKersie's role in the seminal cases (Motorola, GM, Toyota) of the labor movement. A Field in Flux
serves two important functions: it demonstrates how people have inﬂuenced past employment policies and
practices when called to action in critical situations, and it seeks to instill conﬁdence in those who will be
called on to address the big challenges facing the future of work today and in the years to come. During a
time when the basic values of industrial relations are being challenged and violated, McKersie argues that
the profession must adapt to the changing world of work and not forget about the value placed on eﬃciency,
equity, and inclusive employment policies and practices.
The Scanlon Plan Massachusetts Institute of Technology. Cambridge, Mass.. Industrial Relations Section 1968
The Scanlon Plan Howard Carl Essl 1964
American Corporate Economy William Lazonick 2002 The readings collected in these four volumes
examine the evolution, operation, and performance of the American corporate enterprise, and the American
corporate economy more generally. Divided into seven sections, many of the readings provide broad
overviews of the evolution of the US corporate enterprise, while others contribute to debates on its role in
the evolution of American economy and society. The material is arranged thematically to help the reader
navigate the ﬁeld. There is also a new introduction and a thorough index, making this set an invaluable
resource for both academics and practitioners in the ﬁeld.
Department of Defense Authorization for Appropriations for Fiscal Year 2001 and the Future
Years Defense Program: Febuary 24, March 2, 9, 2000 United States. Congress. Senate. Committee on
Armed Services 1959
Information Systems: Failure Analysis John A. Wise 2012-12-06 Although system analysis is a well established
methodology, the speciﬁc application of such analysis to information systems is a relatively new endeavor.
Indeed, it may be said to be still in the trial-and-error stage. In recent years, such analysis has been given
impetus by the numerous accounts of information system failures, some of which have led to serious
consequences -e.g., the accident at Three Mile Island, the chemical spills at Bophal, India, and at Institute,
West Virginia, and the loss of the space shuttle Challenger. Analysis of the failure of the W. T. Grant
Company, the third largest retail organization in the United States, indicated that improper use of the
available information was a signiﬁcant factor in that failure. In spite of these incidents and their widespread
impact, only meager attempts have been made to develop an eﬀective methodology for analyzing the
information systems involved in such incidents. There have been no well developed guidelines for
determining the causes of such events and for recommending solutions so that similar failures could be
avoided. To address the need for such a methodology, the North Atlantic Treaty Organization (NATO)
sponsored an Advanced Research Workshop attended by a group of 32 scientists, scholars, and expert
investigators, representing a variety of disciplines and countries.
Readings in Human Resource Management Michael Beer 1985
Michigan Business Review 1959
H.R. 2710, the Rewarding Performance in Compensation Act United States. Congress. House.
Committee on Education and the Workforce. Subcommittee on Workforce Protections 1998
The Evolution of Management Thought Daniel A. Wren 2020-07-08 The eighth edition of The Evolution of
Management Thought provides readers witha deep understanding of the origin and development of
management ideas. Spanning an expansive time period, from the pre-industrial era to the modern age of
globalization, this landmark volume examines the backgrounds, original work, and inﬂuences of major ﬁgures
and their contributions to advances in management theory and practice. This fully-revised edition has been
painstakingly reviewed and thoroughly updated to reﬂect areas of contemporary management such as job
design, motivation, leadership, organization theory, technological change, and increased worker diversity. In
this classic text, authors Daniel Wren and Arthur Bedeian examine the management challenges and
perspectives of the Industrial Revolution, discuss the emergence of the management process and systematic
management, trace the rise of scientiﬁc management, and much more. Organized around a chronological
framework, the text places a comprehensive range of management theories in their historical context to
clearly illustrate their evolution over time. The book’s four parts, each designed to be a self-contained unit of
study, contain extensive cross-references to allow readers to connect earlier to later developments to the
volume’s central unifying theme.
Labor-management Productivity Committees in American Industry Harry Mortimer Douty 1975
Utopias and Utopians Richard C.S. Trahair 2013-10-31 Utopian ventures are worth close attention, to help us
understand why some succeed and others fail, for they oﬀer hope for an improved life on earth. Utopias and
Utopians is a comprehensive guide to utopian communities and their founders. Some works look at literary
utopias or political utopias, etc., and others examine the utopias of only one country: this work examines
utopias from antiquity to the present and surveys utopian eﬀorts around the world. Of more than 600
alphabetically arranged entries roughly half are descriptions of utopian ventures; the other half are
biographies of those who were involved. Entries are followed by a list of sources and a general bibliography
concludes the volume.
Dispute Resolution John Thomas Dunlop 1984 John Dunlop is one of the world's outstanding ﬁgures in the
theory and practice of industrial relations. In this book he advocates a better means to resolve disputes. He
stresses that each side must work out its own internal accommodation as a necessary prerequisite to acrossthe-table resolution.
Networks of Empire Giles Scott-Smith 2008 Exchange programmes have been a part of US foreign relations
since the nineteenth century, but it was only during and after World War II that they were applied by the US
government on a large scale to inﬂuence foreign publics in support of strategic objectives. This book looks at
the background, organisation, and goals of the Department of State's most prestigious activity in this ﬁeld,
the Foreign Leader Program. The Program (still running as the International Visitor Leadership Program)
enabled US Embassies to select and invite talented, inﬂuential 'opinion leaders' to visit the United States,
meet their professional counterparts, and gain a broad understanding of American attitudes and opinions
from around the country. By tracking the operation of the Program in three key transatlantic allies of the
United States a full picture is given of who was selected and why, and how the target groups changed over
time in line with a developing US-European relationship. The book therefore takes a unique in-depth look at
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information about current labor contracts, and book reviews.
The Scanlon Plan John Kenneth White 1974

Monthly Labor Review 1959 Publishes in-depth articles on labor subjects, current labor statistics,
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